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-~ Call to Strengthen Program Approval
Process.

. Develop new program approval processes
pased on rigorous standards to Increase
daccountability for school leadership programs
aind require evaluations of their effectiveness
that include data on graduates’ effect on



. Characteristics of Effective School Leaders-Osborne-Lampkin,
Idler-Folsom & Herrington will help us understand the current



dership Preparation Program Evaluation Task Force have promoted more
outcomes-oriented leadership preparation evaluation program

Critiques of Leadership Preparation

Professor Qualifications Clinical Experiences
Faculty Size Program Delivery
Adjunct Usage/Quality Candidate Assessment
Admission Standards Program Evaluation
Student Quality Program Size (number
Curriculum students served)
~.Textbooks Program Purpose
£3 /Teaching Methods Institutional Capacity

Research Production



A Comparison

UCEA’s Concerns Levine (2005) Concerns

= Quality Candidates = Low Admission and Graduation
Standards and Research-Based Standards

Curriculum .
=  An Irrelevant Curriculum

= |nadequate Clinical Instruction
= A Weak Faculty
rog = |nappropriate Degrees
10rov = Poor Research
titutional Capacity
jfam Approval & Accreditation




Report from the RAND Corporation (2012) investigated
the relationship between first year principals and
student achievement

Our findings suggest that the outcomes achieved by first-year principals
Vary tremendously. Principals enter schools that differ in terms of context,
gut there is little evidence that this context drives outcomes. We find that
BW principals placed in low-performing schools are somewhat more

to leave after one year, but that may be because these schools are
JEr greater scrutiny by their districts, the state, and the public. Rapid
QVer appears to stem from school, district, or CMO choices based on
fmance rather than individual choices on the part of the principals—
ticular, a desire to “trade up” to a “better” school.

At WL rand.org/content/dam/rand/pubs/technical reports/2012/RAND TR1191.pdf



http://www.rand.org/content/dam/rand/pubs/technical_reports/2012/RAND_TR1191.pdf

The Principal Policy State Survey (2013)
pecial report from The George W. Bush Institute’s (GWBI)
Alliance to Reform Education Leadership

- Focused on specific state roles and policies impacting principal quality
50 states and the District of Columbia participated in the survey

= Little to no research supporting input-based measures as accurate proxies or predictors of principal effectiveness

ot know whether graduates are successful in earning licensure,
INg & Job, retaining that job, and being effective in raising student



Policy Recommendations for
Principal Preparation Program Approval

Key elements of an effective Principal Preparation Program

= expressly designed to produce and place principals who improve student learning;
= clearly defined principal competencies;

strategically recruit high-potential candidates into the program;

rigorous candidate selection process;

relevant coursework taught by faculty with practitioner experience;

authentic learning experiences in real school settings;

onstrate competency mastery.

O LA LES m&:{il

corporate into principal preparation programs the growing body of research
1Sed on the skills and behaviors that principals need to succeed;

measure principals’ ability to secure jobs, retain jobs, demonstrate an
¢t on student achievement, and receive effective evaluation ratings;

pal preparation program outcome data and hold programs accountable
ducing effective principals.

Source: The Principal Policy State Survey, Special Report from George W. Bush Institute, 2013
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juent use of effective leadership practices results in greater school improvement
Iess and school effectiveness learning climate. However, challenging school
tions (e.g., student poverty, mobility, excessive absence, lack of parental
gment) moderate school improvement progress of leaders (Orr & Orphanos,

ationship between high-quality leader preparation and leaders’ school
neprogress is moderated by challenging school conditions (Pounder, 2011).



Implications of research for future leader
preparation

gadership knowledge base.
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Florida Association of

Professors of Educational Leadership

purpose of the organization is to promote the improvement of the education of educational leaders through teaching,

rganized forum for experimentation, research, and development.

auershiprpolicysand for all interested or affected stakeholders.
Source: http://floridaedleadership.com/
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